
Member  of  an  LLP  is  a
“worker”  and  qualifies  for
protection  under
whistleblowing legislation
The Supreme Court has held that a former equity partner of a
law firm structured as a limited liability partnership was a
worker  and  therefore  eligible  for  protection  under
whistleblowing legislation. The Supreme Court found that the
partner fell within the definition of worker in the Employment
Rights Act 1996 as she could not market her services to anyone
other than the LLP and was a key part of the business.
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