
Employee  working  remotely
from  Australia  protected
against  unfair  dismissal  in
English courts
An  employee  of  a  British  company  working  remotely  from
Australia could bring a claim in the UK for victimisation for
whistleblowing and unfair dismissal.

Department  for  Work  and
Pensions  Guidance  published
on new Fit for Work Service
The Department for Work and Pensions has published guidance
notes in relation to the new Fit for Work service which was
launched in December 2014.
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