
NEW  ACAS  GUIDANCE  ON
NEURODIVERSITY  IN  THE
WORKPLACE
Acas has published new guidance on handling neurodiversity in
the workplace. Neurodiversity refers to different ways the
brain can use and interpret information…

SEXUAL  ORIENTATION
DISCRIMINATION  COULD  BE
INFERRED WHEN GAY HEADTEACHER
WAS  FOUND  TO  HAVE  BEEN
DISMISSED  DURING  A  FLAWED
DISCIPLINARY PROCESS
Mr Aplin was an openly gay headteacher at a primary school. He
met two 17 year old boys on the Grindr app and the three of
them had consensual sex…

A DISABLED EMPLOYEE COULD NOT
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RELY ON HER MISTAKEN BELIEF
ABOUT  WHAT  ADJUSTMENTS  NEED
TO BE MADE
Ms Wood worked for iforce Ltd, a logistics company, at one of
its warehouses packing items at a fixed workbench. She had
osteoarthritis, a degenerative condition and a disability…

DISABLED EMPLOYEE SHOULD HAVE
BEEN  OFFERED  A  DEDICATED
PARKING SPACE
Mr Aplin was an openly gay headteacher at a primary school. He
met two 17 year old boys on the Grindr app and the three of
them had consensual sex…
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