
USE OF WHATSAPP MESSAGES TO
BRING  DISCIPLINARY
PROCEEDINGS  AGAINST  POLICE
OFFICERS WAS NOT A BREACH OF
PRIVACY RIGHTS
The Court considered that there was a legal basis for the
Police Service in Scotland to bring misconduct proceedings
against individual police officers based on messages they had
sent to each other on a WhatsApp group.

DIRECT DISCRIMINATION DUE TO
“PERCEIVED”  DISABILITY  OF
POLICE OFFICER
The  Claimant,  Mrs  Coffey,  applied  to  the  Wiltshire
Constabulary to become a police constable. However, a medical
examination revealed that she suffered from some hearing loss.
Following  Home  Office  guidance,  the  Wiltshire  Constabulary
arranged for a practical functionality test, which she passed.
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NO  BREACH  OF  PRIVACY  WHEN
EMPLOYEE  DISMISSED  USING
MATERIAL FOUND ON HIS MOBILE
PHONE
The Claimant, Mr Garamukanwa, was employed by Solent NHS Trust
as  a  clinical  manager.  He  was  involved  in  a  personal
relationship  with  a  female  colleague  which  ended.

NHS  Trust  did  not
discriminate  when  removing
Christian  NED  for  speaking
out against homosexuality and
same-sex couple adoption
Mr Page, a practising Christian, was a non-executive director
of an NHS Trust and a lay magistrate sitting in criminal and
family  courts.  He  participated  in  decisions  involving
adoptions.
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