Tribunal rules that workers
are protected by TUPE

The Transfer of Undertakings (Protection of Employment)
Regulations 2006 (TUPE) provide extensive protection for
employees who work for a business that is sold or who perform
activities for a service that is outsourced.

Whistleblowing held to be the
principal reason for
dismissal even though
protected disclosures hidden
from the dismissing officer

Whistleblowing held to be the principal reason for dismissal
even though protected disclosures hidden from the dismissing
officer..
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