Supreme Court decides that
Uber drivers are workers

The Supreme Court has upheld a Tribunal’s decision that
drivers working for Uber were workers and not self-employed
contractors.

Failure to provide regular
and effective equality
training leaves employers on
the hook for harassment
claims

In the recent case of Allay (UK) Ltd v Gehlen, the EAT upheld
a decision that staff equality training had become stale after
20 months.
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