
Oral contracts and bonuses –
My word is my bond
When  will  an  employer  be  bound  by  its  promise  to  pay  a
particular bonus? Gareth Brahams discusses.

Doing business in the UK
Gareth Brahams sets out the key aspects of employment law
which companies need to be aware of when setting up in the UK.

Gender pay gap reporting is
good  but  not  the  whole
solution
Gender pay gap reporting will still require an individual to
stand up and take legal action against their employer to make
a difference, writes Arpita Dutt.
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Senior Executive – Financial
Services
“Thank you so much for all your guidance and assistance over
the past few months dealing with my exit. It was great to have
you  on  my  side,  and  I  very  much  appreciated  your
responsiveness and professional legal views, as well as being
able to extract a much higher level of settlement than I had
expected.”

Senior Executive – Technology
Company
“In difficult circumstances it was a pleasure to engage, and
work  with  you.  I  have  been  hugely  impressed  by  your
responsiveness,  precision  and  clarity  during  this  very
difficult and time pressured period. It was powerful for me
personally to know that I had you fighting my corner, and the
support has proved invaluable.”

 

Senior Executive

Technology Company
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