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In  the  latest  edition  of  Discrimination  Law  Association
Briefings, BDBF Senior Associate, Samantha Prosser, shares her
thoughts  and  considerations  on  the  proportionality  of
dismissal decisions under Section 15 of the Equality Act 2010.
The  DLA  journal  Briefings  provide  valuable  updates  and
analysis of current developments in discrimination law.
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