How important are
occupational health reports?

[et pb section admin label="Section” global module="136"
fullwidth="on"” specialty="off” +transparent background="off"”

background color="#ffffff" allow player pause="off”
inner _shadow="off” parallax="off” parallax method="off"
padding mobile="off"” make fullwidth="off"
use custom width="off” width unit="on"” make equal="off"
use custom gutter="off”][et pb fullwidth code

global parent="136" admin label="Post

Header” ] [Page Header Start] Employment Law News
[Page Header End][/et pb fullwidth code][/et pb section][et pb
_section admin label="section”][et pb row
admin_ label="row”][et pb column type="3 4"][et pb text
admin label="Text” background layout="1light”
text orientation="1left” use border color="off"
border color="#ffffff” border style="solid”]

How important are
occupational health reports?

[post details]

[Social-Share]

[post tags]

In Gallop v Newport City Council, the Court of Appeal found
that employers cannot necessarily say they did not know that
an employee was disabled even though Occupational Health had
diagnosed the employee as not disabled.

Mr Gallop worked for the Council, and over the course of a few
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years was signed off work for stress. He was referred to
Occupational Health on several occasions, who concluded that
although Mr Gallop had stress related symptoms, he had no
signs of clinical depression. Mr Gallop lodged a grievance
that the Council had not taken sufficient steps to ensure his
health and safety at work, which was rejected by the council
on the basis that they had removed some of his duties and
arranged a phased return to work. Mr Gallop was later
dismissed for bullying and brought a claim for failure to make
reasonable adjustments for his disability. The council argued
that it had not failed in its duty to provide reasonable
adjustments because Occupational Health had advised that Mr
Gallop was not disabled.

The Court of Appeal found that the council could not deny
knowledge of Mr Gallop’'s disability by unquestioningly
adopting OH’'s advice. The case has been remitted back to the
Tribunal to determine whether the council had actual or
constructive knowledge of Mr Gallop’s disability.

While employers may find determining disability tricky and
want to rely on an Occupational Health medical report, they
must remember they cannot outsource its responsibilities.
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