
Legislative change to isolate
P&O  exposes  the  holes  of
employment law
[et_pb_section  fb_built=”1″  _builder_version=”3.0.100″
background_image=”http://davidk423.sg-host.com/wp-content/uplo
ads/2017/09/bdbf_final-stages-1-4-1.jpg”  custom_padding=”|||”
global_module=”2165″  saved_tabs=”all”
global_colors_info=”{}”][et_pb_row  _builder_version=”4.7.4″
min_height=”66.4px”  custom_padding=”50px||||false|false”
global_colors_info=”{}”][et_pb_column  type=”4_4″
_builder_version=”3.25″  custom_padding=”|||”
global_colors_info=”{}”
custom_padding__hover=”|||”][et_pb_text
_builder_version=”4.7.4″  _dynamic_attributes=”content”
text_font=”|700|||||||”  text_font_size=”27px”
background_layout=”dark”  custom_margin=”0px|||”
custom_padding=”0px|||”  global_colors_info=”{}”]@ET-
DC@eyJkeW5hbWljIjp0cnVlLCJjb250ZW50IjoicG9zdF90aXRsZSIsInNldHR
pbmdzIjp7ImJlZm9yZSI6IiIsImFmdGVyIjoiIn19@[/et_pb_text][et_pb_
text  _builder_version=”4.14.7″  _dynamic_attributes=”content”
_module_preset=”default”  text_text_color=”#FFFFFF”
global_colors_info=”{}”]@ET-
DC@eyJkeW5hbWljIjp0cnVlLCJjb250ZW50IjoicG9zdF9kYXRlIiwic2V0dGl
uZ3MiOnsiYmVmb3JlIjoiIiwiYWZ0ZXIiOiIiLCJkYXRlX2Zvcm1hdCI6ImRlZ
mF1bHQiLCJjdXN0b21fZGF0ZV9mb3JtYXQiOiIifX0=@[/et_pb_text][/et_
pb_column][/et_pb_row][/et_pb_section][et_pb_section
fb_built=”1″  admin_label=”section”  _builder_version=”3.22.3″
global_colors_info=”{}”][et_pb_row  admin_label=”row”
_builder_version=”4.7.4″  background_size=”initial”
background_position=”top_left”  background_repeat=”repeat”
global_colors_info=”{}”][et_pb_column  type=”4_4″
_builder_version=”3.25″  custom_padding=”|||”
global_colors_info=”{}”

https://www.bdbf.co.uk/legislative-change-to-isolate-po-exposes-the-holes-of-employment-law/
https://www.bdbf.co.uk/legislative-change-to-isolate-po-exposes-the-holes-of-employment-law/
https://www.bdbf.co.uk/legislative-change-to-isolate-po-exposes-the-holes-of-employment-law/


custom_padding__hover=”|||”][et_pb_text
_builder_version=”4.14.7″  text_orientation=”justified”
use_border_color=”off” global_colors_info=”{}”]

P&O Ferries can’t shake the press coverage of their decision
to  make  800  redundancies  without  undertaking  any
consultation.  How common is it for employers to break the law
knowing they will have to pay compensation later?  Managing
Associate Tom McLaughlin spoke to CityAM.

Please click on the link below to view the article:
https://www.cityam.com/snap-legislative-change-isolate-po-expo
ses-holes-employment-law/

#ukemplaw #redundancy #collectiveconsultation
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