Newsflash: Government
abandons Day 1 unfair
dismissal rights in favour of
6-month qualifying period

Following several rounds of debate between the House of
Commons and the House of Lords on the Employment Rights Bill
(Bill), the Government announced in a press release published
on Thursday 27 November 2025 that it intends to drop its
commitment to giving employees unfair dismissal rights from
Day 1.

Instead, the Government has confirmed that they will implement
the six-month qualifying period proposed by the House of
Lords. The press release also announced that the compensation
cap for unfair dismissal will be lifted, and the six-month
period will only be able to be varied in future by primary
legislation. The Government states that this is now intended
to be a “workable package”.

This move follows considerable pushback from the Lords on the
proposal for Day 1 rights in their latest debate on 17
November 2025, in which they expressed concern over the
potential impact on employment rates and the Employment
Tribunal system.

The question of Day 1 unfair dismissal rights has been a key
sticking point for finalisation of the Bill, and this
development therefore brings the Bill significantly closer to
being passed. The House of Commons is due to consider the
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Lords’ message on 8 December 2025.

BDBF is a leading employment law firm based at Bank in the
City of London. If you would like to discuss any issues
relating to the content of this article, please contact Rose
Lim (RoseLim@bdbf.co.uk), Amanda Steadman
(AmandaSteadman@bdbf.co.uk) or your usual BDBF contact.



mailto:RoseLim@bdbf.co.uk
mailto:AmandaSteadman@bdbf.co.uk

