
Understanding the changes to
contracts of employment
The  rules  governing  statements  of  employment  particulars
(sometimes referred to as section 1 statements) are changing
on 6 April 2020. The wider category of “workers” will become
entitled  to  receive  a  statement  and  statements  must  be
provided earlier and contain more information…

Stricter controls on the way
for non-disclosure agreements
in the employment context
It’s hard to believe that the #MeToo movement took off little
more than two years ago. Not only has the movement empowered
victims  to  speak  up  against  harassment  and  encouraged
employers to reflect on their approach to dealing with such
allegations.

NEW  ACAS  GUIDANCE  ON
NEURODIVERSITY  IN  THE
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WORKPLACE
Acas has published new guidance on handling neurodiversity in
the workplace. Neurodiversity refers to different ways the
brain can use and interpret information…

SEXUAL  ORIENTATION
DISCRIMINATION  COULD  BE
INFERRED WHEN GAY HEADTEACHER
WAS  FOUND  TO  HAVE  BEEN
DISMISSED  DURING  A  FLAWED
DISCIPLINARY PROCESS
Mr Aplin was an openly gay headteacher at a primary school. He
met two 17 year old boys on the Grindr app and the three of
them had consensual sex…

A DISABLED EMPLOYEE COULD NOT
RELY ON HER MISTAKEN BELIEF
ABOUT  WHAT  ADJUSTMENTS  NEED
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TO BE MADE
Ms Wood worked for iforce Ltd, a logistics company, at one of
its warehouses packing items at a fixed workbench. She had
osteoarthritis, a degenerative condition and a disability…

DISABLED EMPLOYEE SHOULD HAVE
BEEN  OFFERED  A  DEDICATED
PARKING SPACE
Mr Aplin was an openly gay headteacher at a primary school. He
met two 17 year old boys on the Grindr app and the three of
them had consensual sex…

Employment  Law  Changes  To
Look Out For In April 2019
April 2019 is set to be an eventful month, one where the UK
may or may not leave the European Union, tens of thousands
will line up to run the London Marathon, and most of us will
look forward to a much-needed break at Easter.
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TRIBUNAL RULES THAT STANCE ON
SCOTTISH  INDEPENDENCE  IS
“PHILOSOPHICAL  BELIEF”  FOR
DISCRIMINATION PURPOSES
An employment tribunal has held that a Councillor’s belief in
Scottish Independence can amount to a “philosophical belief”
for the purposes of the Equality Act 2010.

PERSONAL  INJURY  DAMAGES
PAYABLE  FOR  FAILURE  TO
PROVIDE REST BREAKS UNDER THE
WORKING TIME REGULATIONS 1998
The Employment Appeal Tribunal (EAT) has held that personal
injury compensation is available for a failure to provide rest
breaks under the Working Time Regulations 1998….

LEGITIMATE  TO  SUSPEND  A
TEACHER  FOR  MANHANDLING
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PUPILS
The Claimant, Ms Agoreyo, an experienced teacher, commenced
work as a primary school teacher for the London Borough of
Lambeth…

BAD  LEAVER  PROVISION  WHERE
SHARES  AND  LOAN  NOTES  WERE
FORFEITED WAS FOUND NOT TO BE
UNCONSCIONABLE OR A PENALTY
The Claimant worked for a company that was acquired by way of
a sale of shares. As a condition of the acquisition, the
purchaser  required  that  the  seller  provide  equity  to  key
employees to ensure continuity post-acquisition.

GENDER PAY GAP REPORTING: ONE
IN  FOUR  PUBLISHED  REPORTS
SHOW WIDER GAP
Around 40% of firms that have published their gender pay gap
for the 2019 reporting round so far have reported a widening
of the gap compared to 2018.

https://www.bdbf.co.uk/legitimate-to-suspend-a-teacher-for-manhandling-pupils/
https://www.bdbf.co.uk/bad-leaver-provision-where-shares-and-loan-notes-were-forfeited-was-found-not-to-be-unconscionable-or-a-penalty/
https://www.bdbf.co.uk/bad-leaver-provision-where-shares-and-loan-notes-were-forfeited-was-found-not-to-be-unconscionable-or-a-penalty/
https://www.bdbf.co.uk/bad-leaver-provision-where-shares-and-loan-notes-were-forfeited-was-found-not-to-be-unconscionable-or-a-penalty/
https://www.bdbf.co.uk/bad-leaver-provision-where-shares-and-loan-notes-were-forfeited-was-found-not-to-be-unconscionable-or-a-penalty/
https://www.bdbf.co.uk/gender-pay-gap-reporting-one-in-four-published-reports-show-wider-gap/
https://www.bdbf.co.uk/gender-pay-gap-reporting-one-in-four-published-reports-show-wider-gap/
https://www.bdbf.co.uk/gender-pay-gap-reporting-one-in-four-published-reports-show-wider-gap/

